and changes in predicted salary are noted.  When the male distribu-
tions^ replace the female distributions for the occupation and
industry variables, the predicted salary for females increases
substantially.  When the female values for these variables replace the
male values, the predicted salary for males decreases by a similar
amount.  What this shows is that males tend to enter high-paying
occupations and industries, while females tend to enter low-paying
occupations and industries.  This difference in occupation and industry
accounts roughly for the other half of the difference in predicted
salary between the 1979-80 male and female college graduates in this
survey.

Background and Purpose of the^ Study

Over the years, numerous studies have examined the difference in
earnings between men and women.  Suter and Miller (1973) found that,
while the relationship of income with socioeconomic characteristics is
more consistent for women than for men, women receive decidedly lower
pay increments for equal step increases in educational level and
occupational status.  In addition, after taking many factors into
consideration (e.g., occupational status), they found that (in 1969} the
prevailing wage for women was about 39 percent of that for men.  More
recently, Beck, et al. (1978a) and others (Bibb and Form 1977; Hodson
1978) accounted for this difference in incomes by examining the
different labor markets men and women tend to enter and the different
value placed on education and experience within these markets.
Similarly, a paper presented at the Economic Council of Canada
Conference on Incomes (1979) revealed that full-time Canadian female
workers earned 62 percent of the pay received by full-time Canadian male
workers.  The study showed that female workers earned less than the male
workers, because they did not benefit from their income-relevant
characteristics in the same way as did the males.

The studies noted above examined the differences in earnings between men
and women across all classifications of workers over their entire
working lives.  This analysis seeks to find out if these same
differences exist for full-time employed recent college graduates at the
beginning of their careers.   These men and women attained their
bachelor's or master's degrees in 1979-80 and were surveyed in May 1981,
approximately 1 year after graduation.

^Proportions of males in each category,salary between these male and female
